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a complete career switch.
er motivations, interests, and

Tests conducted

Big Five Personality Trait Test - Quantitative Test

2. RIASEC - Quantitative Test
3. Qualitative Worksheet
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INTERPRETATION OF
BIG FIVE PERSONALITY
TRAITS TEST

This psychological report presents the results of the Big Five

Personality Assessment. The Big Five Personality Model is ;
widely accepted framework used to assess individuals ac

five main dimensions: Openness, Conscientiousness,

that align with their natural encies and
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OPENNESS: HIGH OPENNESS
The client demonstrates a high level of opengless &y experiences,

, suggesting a preference for social
stimulation from external sources. They
are likely to be®

others.

gd swings and perceive situations as threatening or challenging.
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The client's personality assessment re;
range of personality traits, with no
Openness to Experience, Neurotigr

ce suggests that
v 1deas and

ore, the high Conscientiousness score implies
that theé client 1s organized, disciplined, and
conscientious in their actions, making them reliable
and commaitted to achieving their goals.
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Implications for
Career Choice:
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tool that helps individuals explore
their interests and preferences in
various occupational domains.
RIASEC stands for Realistic,
Investigative, Artistic, Social,
Enterprising, and Conventional,
representing six distinct categories
of work- related activities and

environments.
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The Holland Codes or e1s a widely used career
development theory that cate ndividuals into six
personality types bay sterests and preferences.

The six types are R)Nnvestigative (1), Artistic (A),
Social (S), Enterprzsz g (F il Conventional (C). This report
provides insiglltss 'ASEC scores, highlighting your
dominant angd-sé ary'personality types, and how they relate to

potential cg

DESCRIPTION RANGE

ealistic \VPractical, hands-on tasks and physical activities Moderate

Investiga(e/ Scientific inquiry, research, and intellectual Mild
problem-solving.

Enterprising Interest in careers involving leadership, Moderate
entrepreneurship, and influencing others

Conventional Preference for a structured and organized work Moderate
environment.

Artistic Interest in creative and expressive pursuits. High

Social Individual's inclination towards social interaction High
and helping others.
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REALISTIC

INVESTIGATIVE

ARTISTIC %
SOCIAL §Q§7
ENTERPR 20

CONVENTI L 18
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ARTISTIC (A)

The subject has a strong inclination
and creative expression. They are
activities such as painting, writi
forms of artistic expression. Cargle
performing arts, or media m

interests.

SOCIAL (S)
The subject demons cant preference for

interacting and helpill hey are likely to be

empathetic and oy womkiyig in roles that involve
social interacti chi*yas counseling, teaching,
healthcare, g mm service.

siows a mild interest in exploring,

ind analyzing information. They may

dnd scientific inquiry. Careers in research,

g, or intellectual exploration might appeal to
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ENTERPRISING (E)

The subject displays a moderate intere

entrepreneurship, and business-ori
They may enjoy taking initiatives g
achieve their goals. Careers i
marketing, or business develop e appealing

to them.

REALISTIC (R)

The subject has a terest in practical,

hands-on tasks working with tools,
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L1111 exhibits a moderate interest in
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ructured environments that involve data

record-keeping, or administrative
ilities. Careers in finance, accounting, or

administrative roles may be of interest.
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Important resources

This career counseling report aimsAS provi he client

specializations and post-gradugte
in reputed institutions. The obj&

%f oh About their
atioQ options.
/N

career path and higher ei
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Gap-Year and CAT Exams:

Considering the client's uncertainty range of
options available, it is advisable to take two gap-
M work

valuable insights i
helping the clien
career path.



